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| , Flat Out acknowledges that we live and work on the lands of Wurundijeri

l and Bunurong peoples of the Kulin nation in Naarm and on First Nations
o N A P, lands throughout Victoria and that sovereignty was never ceded. We pay
) #" our respects to Elders past and present.

We acknowledge that prisons and police have been violently deployed
v & g against First Nations people and communities since invasion and continue
to be weapons in ongoing colonisation.

We acknowledge the historic and ongoing resistance of First Nations
people to dispossession, colonisation, child removal, incarceration and
violence and pledge our solidarity.
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Flat Out is committed to co-creating safer spaces and self-determination
for women. trans and gender diverse people.
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Year in Review

Karen Fletcher, Executive Officer

The year was once again blighted by the COVID
pandemic and punitive responses to it within

the prison system and the community. Solitary
confinement for long periods on reception and
transfer — including periods well over the 15

day limit under international human rights law,
no personal or professional visits, programs or

activities and long periods on remand waiting for
trial dates in a clogged court system have caused

intense misery and trauma and contributed to
deaths in Victorian prisons.

Mothers and children have been particularly
impacted with children’s visits continuing to be
restricted well into late 2022.

Jasmine Barzani spent 18 days in COVID quarantine
solitary confinement in 2021 and

wrote about her experience in Overland

magazine - extracts below. Jasmine’s full

piece is available here:

Jasmine Barzani

Family Violence Reform Implementation
Monitor report on Accurate identification
of the predominant aggressor

Flat Out’s Family Violence Justice Project
and Policing Family Violence Project (now

Beyond Survival) supported victim/survivors

of family violence-related criminalisation and

child removal to speak to the Family Violence
Reform Implementation Monitor’s investigation

of Accurate identification of the predominant
aggressor to centre lived experiences of family
violence policing. These projects continue to work
to support survivors and to evidence and challenge
the racialised and discriminatory policing driving
cases of so-called “misidentification”.

The Monitor, Jan Shuard, reported in December
2021 and thanked victim survivors supported by
Flat Out and VSAC for our assistance.

Jan Shuard, Family Violence Reform
Implementation Monitor

The monitor recommended a number of actions,
most of which are yet to be actioned and on which
Flat Out will continue to campaign.

These include:

¢ |Initiate a whole-of-system response to directly
address the problems identified in this report.

NUMBER OF FEMALE RESPONDENTS LISTED ON FAMILY
VIOLENCE REPORTS

+““]-u—l.|—-l—l-—muhm

¢ Urgently review how family violence records
are captured in LEAP (Victoria Police’s
crime database) to ensure that where
misidentification is found, the record can
be amended so a person doesn’t continue
to be incorrectly listed as a respondent.

e Develop clear guidance for withdrawing
family violence intervention order
applications or criminal charges in cases
of misidentification and give police
prosecutors the authority to quickly
facilitate this.

e (Give urgent attention to exploring
legislative options to provide courts with
the power to find that misidentification has
occurred and to issue a court order for all
records to be corrected.

Sally’s story (excerpts)

Sally was in a relationship with a long-serving
police officer, Tom. The relationship included
physical abuse (but he was careful not to leave
visible bruises), property damage, emotional
abuse and threats against

their pets.

Sally left Tom when she was pregnant with her
second child. The abuse morphed into coercive
control from afar. Tom has used the children
as leverage against her by way of family
consent orders.

Tom has attempted to manipulate systems
against Sally by claiming she has mental health
issues, alcohol issues and has abused him, in
attempt to discredit her character and make
himself look favourable to the courts. Tom is
seen as charming and unassuming — people
like him and want to believe him.

Last year, Sally was served with an application
for an FVIO, on which she was listed as the
respondent. She knew nothing of the order
until police arrived at the door to serve her.

The police officers were Tom’s colleagues.


http://overland.org.au/2021/11/what-happens-
in-our-prisons-in-the-name-of-covid/

Flat Out supported Amy, a criminalised victim/
TOBER
0cTO survivor of family violence to give evidence to the
Inquiry in October 2021 - extracts below.

Amy’s full statement is available here:

In March 2020 the Legal and Social Issues
Committee of the Victorian Legislative Council was
tasked with conducting an Inquiry into Victoria’s
Criminal Justice system to find out, among other
things, why Victoria’s prison population has

been growing so exponentially. The Committee
reported to Parliament on 24 March 2022 making
100 recommendations including significant
reforms on post-release housing and support, bail
reform and prison health care and conditions. At
time of writing (late 2022) the Government has
not responded.
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http://parliament.vic.gov.au/images/stories/committees/SCLSI/Inquiry_into_Victorias_Justice_System_/Transcripts/2021.10.21/1._FINAL_-_Justice_-_Amy.pdf
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Homes not Prisons also submitted evidence about
how family violence, trauma and homelessness are
landing so many women in prison:
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Claudia (pseudonym), formerly incarcerated
woman and member of the Homes Not Prisons
Steering Group

A criminalised survivor of family violence

Formerly incarcerated First Nations woman
and member of the Homes Not Prisons
Steering Group

Formerly incarcerated woman and member of
the Homes Not Prisons Steering Group

Formerly incarcerated woman and member of
the Homes Not Prisons Steering Group

NOVEMBER

The Cultural Review of the Adult Custodial
Corrections System in Victoria began in August
2021 and is due to report to the Minister for
Corrections in December 2022. Flat Out met with
the Review Team on 8 November 2021 to highlight
issues we see in our work we think need to be
urgently addressed:

Imprisonment as a first resort

The outstanding issue for us at the moment is
the number of Aboriginal women who are being
imprisoned on very minor things for very short
periods of time because of changes to the bail
laws in Victoria.

The use of imprisonment as a first resort is
impacting Aboriginal women more than any
other group.

Lack of independent oversight

There are people who are coming into the system
for a very short time and practically spending

all of it in segregation in COVID quarantine. With
very little access to any complaints mechanism
or advocacy services or anything external to

the system.

Our experience of the Ombudsman, especially
during COVID, is that they’re flooded and
overwhelmed and under-resourced.

The sad fact is that if somebody is in isolation
and subject to violence, no-one is going to hear
from them. Sometimes a person who’s in a cell
nearby might try to talk to somebody, their lawyer
or they might contact us, but it’s very difficult. For
somebody who’s in for a short period of time and
has got any kind of trauma, mental iliness, and is
truly afraid, of perhaps an officer who’s abusing
them or something like that, advocates are never
going to hear from them.

What is needed is proactive, external, independent
oversight. An independent body needs to be

going into solitary confinement and segregation
units, reception, quarantine units, talking to and
checking on people.

We also think it’s important to look at prison
disciplinary proceedings. There should be legal
advocacy available to people charged with
breaches of prison discipline, especially for
people with a cognitive disability, mental iliness,
or other vulnerability. There are currently just a
couple of volunteers with the Office of the Public
Advocate. People end up in segregation and on
other punishment regimes, especially people with
acquired brain injuries and cognitive disabilities
and others seen as ‘behaviour management’
problems. That’s a recipe for abuse of

human rights.

Contact with the outside world

The prison telephone system is incredibly
expensive. People without money can’t access it.

It costs a dollar a minute to phone a mobile phone
from a Victorian prison. At a time when Telstra

is providing free phone calls from public phone
boxes it’s hard to understand why phone calls from
people in prisons cost a dollar a minute.

Inadequate health care

We get lots of reports of women being refused
to see a nurse or access medication, problems

FLAT OUT | 21/22
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getting information about what the medication
that they were on before they were imprisoned,
and being able to continue medication, particularly
psychiatric drugs.

There needs to be a way for people in prison to
alert health authorities, not just custodial officers,
to their health needs.

At DPFC there is no sub-acute medical facility
women can be admitted to for overnight medical
observation and care like the sub-acute facility for
men at Ravenhall and other men’s prisons. There’s
just the day clinic and in a maximum-security
women’s prison that’s just completely inadequate.

People in prisons are legally entitled to health
care at the same standard as in the community.
That is simply not being delivered.

Children deprived of contact with
their mothers

There are huge issues with children and visits to
their mothers and liaison between the prison and
Child Protection/DFFH.

Even where there are Family or Children’s Court
orders that specify mothers at DPFC should have
contact with their children, there’s a very poor
record of actually making that happen.

There needs to be contact points for advocates,
parents and children within both DFFH and
Corrections that talk to each other. There needs

to be a liaison system with the advocates and
transport providers that bring the kids to the
prison that defines all the roles. There needs to be
a mechanism to ensure those roles are carried out
and for holds people accountable for what they’re
supposed to be doing.

Trans people in prisons

A lot of transgender women are placed in men’s
prisons where they are regularly assaulted and
live in fear from officers who express transphobic
hatred towards them. We have been working
with a woman who really didn’t want to go to a
men’s prison because of previous abuse. As an
“alternative” she was placed in indefinite solitary

FLAT OUT | 21/22

confinement at DPFC. There are women who

are being kept in solitary confinement at DPFC
very long term. Well beyond the 15 days that’s
considered to be torture (under international law)
and without any external review.

On the outside there has been a change in the
law, and the culture, that enables people to
change their name and sex marker on their birth
certificate. But there is strong resistance to these
important reforms in Victorian prisons.

DECEMBER

On 10 December 2021 we attended a vigil outside
the Dame Phyllis Frost Centre (DPFC) organised
by friends and family of proud Yamatji, Noongar,
Wongi and Pitjantjatjara woman Ms Calgaret, the
mother of four children, who died at Sunshine
Hospital on 29 November following medical
transfer from the prison in a critical condition.

Ms Calgaret’s friend, Gunditjmara woman
Jami-Lee Clarke (cover photo) said she
organised the vigil because she was devastated
by her friend’s death and believes could have
been prevented if she had received proper
medical care.

Jami-Lee Clarke

Jami-Lee described her own experiences of
inadequate care at DPFC when she went into
labour with her son and prison officers refused
to call an ambulance.

FLAT OUT | 21/22
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Elizabeth Morgan House Aboriginal Women’s Service
CEO Kellyanne Andy told NITV many deaths in custody
reflect a lack of adequate care.

A Coronial inquest into Ms Calgaret’s death will
continue in 2023. The Victorian Aboriginal Legal Service
(VALS) is representing the family. VALS CEO Nerita
Waight said:

How many more Aboriginal women will die at the Dame
Phyllis Frost Centre prison before we put rehabilitation
and reintegration above punishment?

Ms Calgaret was born in 1991, the year the Royal
Commission into Aboriginal Deaths in Custody released
its recommendations. 517 Aboriginal and Torres Strait
Islander people have died in custody since. Deaths of
Aboriginal people in Victorian prisons are increasing

as the rate of imprisonment, particularly of Aboriginal
women, escalates. The imprisonment rate of Aboriginal
Victorians almost doubled between 2011 and 2021.
Aboriginal women are currently the fastest growing
sector of the state’s prison population.

MARCH

Rachael Hambleton, Flat Out Board Member and staff
Karen Fletcher, Kasey ElImore and Rei Alphonso gave
evidence to the Inquiry which reported to Parliament
in August 2022. The Victorian Government has not yet

responded to the report or its recommendations.

Rachael has also written powerfully about her
experiences as the child of an imprisoned father in
Overland magazine. It can be read here

Rachael Hambleton, Flat out Board member

Karen: Fletcher. Flat Out EO

APRIL/MAY

Ms Veronica Nelson, a 37-year-old Gunditjmara, Dja Dja
Wurrung, Wiradjuri and Yorta Yorta woman died at DPFC
on2 January 2020, three days after being denied bail on
shoplifting charges.

Vickie Lee Roach, a Yuin woman with “a master’s
degree in creative writing and a PhD in the Australian
prison system” gave expert evidence to the Coronial
Inquest into Veronica’s death in May 2022. Auntie
Vickie is a long time friend and mentor to Flat Out and
a member of the steering committee of the Homes not
Prisons campaign.

Vickie Lee Roach

FLATOUT121/22 15
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AUGUST

The UN Subcommittee on Prevention of Torture
(SPT) was scheduled to visit Australia from 16

to 27 October 2022 to advise Australian
governments on their international commitments
to prevent torture and inhuman or degrading treatment
in places of deprivation of liberty. On 23 October the
Committee suspended their visit due to “obstructions”
that prevented them from accessing sites in NSW and
QLD and requested information and documents.

Head of delegation Aisha Shujune Muhammad said the
obstructions were “a clear breach by Australia of its
obligations under OPCAT”. He said:

Prior to suspension of the visit Flat Out’s Bricks and
Bars program made oral submissions to the SPT. It is
hoped the visit will be resumed if and when Australia
agrees to abide by its obligations under international
law.

Trans women in men’s prisons

Hopkins Correctional Centre is a medium security
men’s protection prison in Ararat that holds the
highest number of transgender women and gender
diverse people in the state, with numbers varying from
10 to 15 people. Most are transgender women who
have spent many years in custody.

Every woman we work with has experienced sexual
harassment while incarcerated. Many have been
raped in prison. Incarcerated trans and gender diverse
people also experience constant misgendering,
transphobic bullying and harassment, and in some
cases are forced to hide their gender identity for fear
of their safety. The prison system largely turns a

blind eye to the violence faced by trans women in
men’s prisons.

Most trans people are placed in prisons that do

not accord with their gender. This is especially

high risk for transgender women and non-binary
people in men’s prisons where sexual, physical and

psychological violence are a daily reality.

Those women who do lodge formal complaints
about their treatment are often faced with retribution
by prison staff including being placed in solitary
confinement against their will, having their cells
raided and searched, having their personal mail not
be sent out or received and being intimidated or
bullied by staff. Despite their powerful individual and
collective advocacy, there continues to be a lack of
meaningful change or accountability within Victorian
prisons.

There is very little oversight or transparency regarding
placement decisions and the treatment overall of trans
women in prison: the only way we know the reality of
what it’s like is through the relationships and trust we
have built with people inside over many years.

Placement decisions should centre an individual’s
own sense of safety and well-being and must take
seriously the very real harm of sexual violence against
trans people in men’s prisons.

Long term and indefinite solitary confinement of
trans women

In 2022 at least four trans women were placed directly
into a ‘behaviour management’ (solitary confinement)
unit on entering DPFC.

The women are locked in their cells that measure
approximately 6 by 4 metres for 23 hours a

day with minimal access to fresh air or social
interaction. It is not uncommon for women to

be unable to leave their cell at all in a 24 hour
period due to extensive COVID-19 lockdowns,
management and staffing issues within the prison.
When allowed outside the cells, they are moved to
an outside wired pen where they remain isolated
from other people with limited access to sunlight.
One woman was subject to solitary confinement for
eighteen months.

Our organisation has witnessed the profoundly
harmful impact of solitary confinement on

each of these trans women and the progressive
deterioration of their physical, emotional and
mental health and wellbeing as a result of
solitary confinement.

FLATOUT121/22 17



Strategic Plan | Key Result Areas
2020-2023 1. LED BY LIVED EXPERIENCE

All platforms of Flat Out’s activity are driven by lived experience.

VISION HOW WE WILL GET THERE 2. EXEMPLARY OUTREACH SUPPORT AND ADVOCACY

Flat Out’s direct support service activities are for women, trans and gender diverse
eople 18+ who have had contact with the criminal legal system and/or prison system
ictoria; with a focus on women, trans and gender diverse people who are homeless
or at risk of homelessness and seeking support to access drug and alcohol treatment
VALUES and other therapeutic services.

3. EFFECTIVE SYSTEMIC ADVOCACY AND SOCIAL CHANGE

Over its 34 years of operation Flat Out has achieved a unique and respected position
in the wider community as an advocate for systemic and social change. This role is
an integral part of Flat Out’s commitment to the rights of all women, trans and gender

! abolishing the prisons.

e

divers,people involved in the criminal legal system and the long-term vision of

s 4. STRATEGIC ORGANISATIONAL DEVELOPMENT

‘ F has dedicated members, workers, and activists who implement our vision and
pla olders and partners are also crucial to Flat Out’s strength and viability.
Flat Out is continually improving and strengthening its work through regular review,

reflecti‘nd change. We are a learning and adaptive organisation.

-
5. INNOVATIVE FINANCIAL SUSTAINABILITY AND CAPACITY BUILDING

Flat Out receives recurrent government funding and grants from non-government
and independent sources for specific initiatives including systemic advocacy and
social change\lork. Flat Out has continued to grow, dedicating significant resources
to organisational development and improved services. This plan acknowledges Flat
Out’s sustained focus on continuous quality improvement. To achieve this Flat Out will
maintain its commitment to generating income from diverse sources to achieve the
future directions of the organisation.

FLATOUT I 21/22 19
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t ans and gender

mmunity, as staff, volunteers
upport. These changes

knowledge and formalise
ognise the important

leadership of trans
itionist movement
ognise and stand
jender-based violence that
the abuse, marginalisation
n experienced in prisons
well as in the

broader ;s'y,for all cis women

and trans and gender diverse people. It
is solidarity in action.

Finally, | want to acknowledge the
incredible team at Flat Qut. The
demanding nature of this work, and
the team’s staunch advocacy and
dedication, are always at the forefront
of the Board’s collective mind. We
endeavour to support an organisational
culture that is creative, responsive,
resilient, inclusive and robust, in which
abolitionist workers can thrive.

A massive thanks to our-Board
members for their commitment and
rigor. Special thanks to our founder
and Board member, Amanda George,
whose wisdom, kindness and laughter
keep us all going through the thick

of it. We look forward toanother year
of showing up, doing the work and
renewing our commitment.

Yours in solidarity

Hilary Knack, on behalf of the
Flat Out Board
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The Outreach Support and
Advocacy team has had a

very busy year supporting and

aadvocating for women, trans
and gender diverse people to
get out and stay out of prison
ana, for the many who are
parents, to reunite with their
chilaren and build a safe life
together on the outside.

e We supported more than 146 people and
provided assertive outreach on 4468
occasions

¢ 12% of the people we supported identified
as Aboriginal and/or Torres Strait Islander

¢ 18% were from culturally and linguistically

diverse backgrounds

¢ Most people sought support to plan and
prepare for their release from prison
and deal with homelessness, family

violence, substance use, mental health and

wellbeing, to access training, education
& employment and to reunite with their
children, families and communities

FLAT OUT | 21/22

An ever-worsening crisis in the availability
of long term, self-contained, safe and
affordable housing for women, and
especially those caring for children. The
crisis in the private rental market and ever-
spiralling waiting lists for public housing is
severely impacting:

capacity to provide a safe environment
for children resulting in Child Protection
involvement, separation of family and

a pipeline for children into out of home
care and youth detention

remands into custody, even for very low
level offending, due to lack of an address
to be bailed to

refusal of parole applications for lack
of an address - resulting in prolonged
imprisonment beyond parole eligibility
dates set by the courts

Ability to escape family violence, unsafe
living arrangements and survival crime

Stigma and discrimination against
criminalised women seeking support for
homelessness, substance use, mental
health and family violence independent of
the criminal legal system

Difficulty accessing intermediate mental
health care services resulting in escalating,
acute presentations and crises

Challenges finding employment or returning
to study because of fees, criminal record
checks and discrimination.

Lack of culturally safe, adequate and
appropriate health care, including
treatment for substance dependence,
reproductive health and gender affirming
care in custody

Accommodation
Groceries

Household items such as cots, prams,
whitegoods, kitchen equipment and
bedding

Mobile phones and phone cards
MYKI cards

Pharmacotherapies and other prescription
medication

Proof of identification, licences
education and job search expenses

Specialist psychological and other medical
reports

Clothing & footwear

FLAT OUT 1 21/22




Beyond Bricks & Bars

The project was established in 2018 and was
largely staffed by volunteers for the first
three years. In 2021 generous support for

lllustration by Paige Vickers
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an online crowd funding campaign enabled
us to employ one, and more recently two,
two trans-identified social workers. At time
of writing (late 2022) Beyond Bricks & Bars
supports 37 trans and gender diverse people
across Victoria in prisons and post-release.
There has been a significant increase in
referrals to the program in the last six
months.

Beyond Bricks & Bars is currently the only
specialised peer-led social work support for
trans and gender diverse people in Victorian
prisons. Our work focuses on:

We would like to thank and pay our deep
respect to each and every currently and
formerly incarcerated trans and gender
diverse person who we have had the honour
of meeting and working alongside. It is your
knowledge, expertise and trust that has
dreamed this project into reality over the
past 4 years. We stand in solidarity with

all incarcerated trans and gender diverse
people and will continue to fight alongside
you - none of us are free, until we all

are free.

Big thanks to each and every member of our
community who has donated to the project.
Together we have been able to build and
continue to undertake this urgent support
and advocacy work alongside currently and
formerly incarcerated trans and gender
diverse people. Your
support has not only
kept trans and

~m
¥ |

gender diverse people out of prison but kept
the members of our community still inside
alive.

We would also like to recognise and

thank the many organisations, groups and
community members who have played a
vital role in providing support, advocacy and
guidance both directly and indirectly to the
trans and gender diverse people who we
work alongside and to our project as whole.
We cannot and do not do this work alone, we
do this as a community, for community, by
community.

Beyond Bricks and Bars is funded by
generous individual donors. Donations can
be made here

In August 2021 Transgender Victoria awarded
the project a ‘Big Ideas Grant’ of $10 000.

Witt Gorrie

_d


http://chuffed.org/project/beyond-bricks-bars-tgd-decarceration-project
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Women Inside and Qut
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A unique and much appreEi'ated
aspect of the WIAO program is that it
incorporates expressive art therapies.
Flat Out is now looking at ways we
can incorporate art therapy and other
gative activities, and apply the award-
g WIAO evaluation tools, in our

he We nen Inside and Out pilot project
as fu 2 the Brian and
undation to employ
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Beyond Survival:
Policing Family Violence Project

We provide legal assistance in the areas

of interventions orders and family violence
legal support, criminal law or referrals and
advice on civil remedies. We also provide
social work support and run a narrative
therapy ‘storytelling project’ with people
experiencing the intersecting impacts of
family violence and harms related to policing
to gather community testimony of the lived
experience of this policing.

The project is a partnership with the Police
Accountability Project and is overseen by
a working group that includes the Law &
Advocacy Centre for Women and Southside
Justice, and strategically guided by project
advisors with lived experience.

FLAT OUT 1 21/22

It was piloted following the Family Violence
Royal Commission, which saw largescale
extensions to, and resourcing of family
violence policing, and the continued
enmeshment of police into the family
violence service system. This expansion

of policing in the name of family violence
response has seen increased criminalisation
of people experiencing violence and
continues to magnify impact and leave stark
support gaps for the people and communities
targeted and affected by police harms.

2021/22 has been a huge year for the project.

We continue to:

This work, in collaboration with allies and
movement partners, seeks to push back

on expansions to policing and the police to
prison pipeline for survivors, and to see the
redirection of resources back to Aboriginal-
Controlled Community Organisations and

specialist, community-based responses
to violence.

As a small project, we conduct priority
intake based on risk, harm and targeted
violence. In each 6 month period, our
part-time Beyond Survival social worker
supports approximately 15 people with
specialist, ongoing family violence support
including risk assessment, safety planning,
and integrated ‘walking alongside’ support
through legal processes, including family
violence intervention orders, criminal law
matters, and civil litigation].

Core areas of our work in this period have
included responding to so-called “mis-
identification” of family violence victims,
where police incorrectly identify the person
experiencing violence as the perpetrator.
This practice drives cascading impacts, from
incorrectly applied Intervention Orders and
criminal charges, to damaging consequences
for housing, Child Protection involvement,
and detrimental family law matters and
employment. While the practice of “mis-
identification” is frequently characterised

as a mistake in police practice, the
overwhelming numbers of Aboriginal and
Torres Strait Islander women, Immigrant
women and Women of Colour identified by
police as the ‘predominant aggressor,’

show that what is occurring here is
racialised policing and racial profiling of
victim-survivors.

Another core area of work is in responding
to police-perpetrated family violence,

e * ‘-_'..';v'_’v -

including work with a survivor-led network
who drive media advocacy aimed at making
public the scale and impact of this violence,
and the cultures of impunity that enable it.

To build and strengthen the evidence we
have from lived experience and the support
work in the project, we have surveyed 270
family violence workers, community lawyers
and other workers about their practice
insights into key issues related to family
violence policing. We are working with
academics to analyse the practice-based
evidence generated through this survey and
will use this to direct our ongoing support
work and advocacy focus.

Beyond Survival is funded by the Legal
Services Board and the Integrated Services
Fund via the Federation of Community
Legal Centres in conjunction with the Police
Accountability Project at Inner Melbourne
Community Legal.

Lauren Caulfield

B=YOND
SU
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Family Violence Justice Project

UL|21/22
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2021-22 saw the project continue to develop
and deliver extensive training and capacity
building, both in the family violence

sector and beyond. The project delivered
over 80 tailored training sessions across
Family Violence, Housing, Alcohol and
Other Drugs and Mental Health with the
highest demand being for bespoke training
packages, followed by numerous requests

for “Recognising and Resisting
Systemic Collusion: Family Violence
and Criminalisation”.

Sector reforms associated with
implementation of the Royal
Commission into Family Violence

has led to a significant increase in
requests from the Orange Doors and
Risk Assessment and Management
Panels (multi-agency panels that
conduct risk assessment of women at
high risk of serious harm from family
violence) for training and secondary
consults.

In the systemic advocacy space, the
project contributed to a number of
reports and submissions, including the

Parliamentary Inquiry into the Criminal
Justice System, the Family Violence
Reform Implementation Monitor’s
report on Accurate identification of the
predominant aggressor and the Inquiry
into the Children of Imprisoned People.
Consult was also given at several
junctures to the monitoring and review
of the MARAM and other key sector
changes. The project continues to
advocate hard for recognition of the
risks posed by sector reforms to the
safety and wellbeing of criminalised
survivors.

The Family Violence Justice Project is
funded by Family Safety Victoria

Rei Alphonso
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To everyone Flat Out has worked with, Iearned'ﬂn and been
inspired by over the past year. )

To our. program fundexs-,

Victorian Department of Families, Fairnes

ily Safety Victoria..==
The Brlaf‘nﬁhrma‘MEN meeFoun ‘-'

Victorian Legal Ser ices Board-&i
North West [

To our. organlsa’eional dot

Firefighters Charity Fund
StreetSmart Australia
Transgender Victoria
Magistrates’ Court of Victoria = &
Renegade Pub Football League &

To all our.
individual
donors and
crowd fundexrs
(too many to
name) and our,

indispensable.

regulars:

To oux. pro
bono lawyers

To 8{:11 our.
axtners,
go]’laborators,
friends,
supporters

an .
contributors

' TRAMS
[ r|GEMDER
G VICTORIA

STREETSMART

ACTHEE LERIHEF SOWILERLETRE

Brian and Virginia
McNames
Foundakion

MEHEGA,DE
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Flat Qut people.

Amanda George
Catherine Allison
Hilary Knack
Rachael Hambleton
Rebecca Bunn
Sheena Colquhoun

WORKERS

Adriana MacKay
Beck Chapman
Caitlin Coleman
Elisa Buggy
Gabriela Franich
Karen Fletcher
Kasey Elmore
Kate Gilbert
Katherine Bradstreet
Lauren Caulfield
Marnie King

Max Castle
Minna Peden
Natasha Dewhirst
Nina Storey

Rei Alphonso
Sienna Cleland
Sophie Kitchener
Tegan Pearson
Witt Gorrie
Yasmin Elmore

Yasmine Jensen-Solyom

STUDENTS

Treasurer (to April 2022)
Chair

(from June 2022)
Secretary

(from April 2022)

Team Leader, Practice & Service Delivery

Outreach Support and Advocacy Worker

QOutreach Support and Advocacy Worker (to July 2022)
Executive Officer (to October 2021)

Homes not Prisons campaign worker (2021)

Executive Officer (from October 2021)

Manager, Practice & Systemic Advocacy

Outreach Support and Advocacy Worker (from Oct 2022)
Communications Project Officer (from Sept 2022)

Advocacy Coordinator, Beyond Survival: Policing Family Project
Locum Outreach Support and Advocacy Worker

Outreach Worker, Beyond Bricks & Bars

Locum Intake/Program Support Worker

Women Inside & Out Worker (Jan-Aug 2022)

Family Violence Justice Project Coordinator (from Nov 2022)
Family Violence Justice Project Coordinator (to Nov 2022)
Women Inside & Out Worker (to January 2022)

Outreach Worker, Beyond Survival: Policing Family Project
Officer Coordinator/Bookkeeper (to July 2022)

Social Worker, Beyond Bricks & Bars

Acting Team Leader, Locum QOutreach Support and Advocacy
and Women Inside & Out Worker

Intake/Program Support Worker (to December 2021)

Georgette Thomas-Page

Katie Price
Marney King
Minna Peden
Sylvia Tan
Jasmine Barzani
Nadia Camus
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Flat Qut INC - Balance Sheet

As at 30th June 2022

INCOME 2022 2021
$ $
Grant income 1,062,014 1,120,002
Interest received 2,240 7,925
Donations and Fundraising Income 142,777 39,668
Trust Income - 27,000
Training Income - 500
COVID-19 government assistance payments: Cash Flow Boost 55,458 51,756
Other income = =
Profit on disposal of fixed assets 28,237 -
TOTAL INCOME 1,290,726 1,246,851
EXPENDITURE
Administration Expenses
Accounting and Audit Fees 11,030 13,443
AGM Expenses 1,200 -
Bank Charges 570 634
Committee & Stakeholder 12,740 -
Conferences 314 -
Consultancy Expenses 4,000 3,027
Meeting Expenses 243 1,394
Motor Vehicle Expenses 5,997 17,460
OH & S Expenses 2,520 71
Promotional Materials - 1,200
Postage 327 308
Printing & Stationery 3,323 4,419
Repairs & Maintenance 82 2,786
Resources 4,979 7,295
Subscription & Memberships 3,937 2,299
Sundry Expenses 3,321 -
Travel & Accommodation - 931
54,583 55,267
Client Expenses 48,706 41,871
Communications Expenses
Telephone & Internet 6,821 10,009
Website, IT & Communications Expenses 1,663 2,290
8,484 12,229
Depreciation and Amortisation 11,877 10,736
Insurance 1,892 -
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EXPENDITURE (continued) 2022 2021
$ $
Loss on Scrapping of Fixed Assets - 33,791
Premises Expenses
Rent and Outgoings 39,520 42,155
Cleaning 2,172 3,230
Security 363 932
Utilities costs 2,163 3,143
44,218 49,460
Staff Salaries, Wages and Related Expenses
Salaries and wages 941,355 825,610
Relief staff 10,445 50,269
Superannuation contributions 87,475 77,742
Employee entitlements - annual leave 6,982 43,381
Employee entitlements - long service leave = (1,322
Employee expenses 302 -
Portable Long Service Benefits Scheme levies 14,484 -
Staff Amenities & Welfare 9,436 8,424
Staff Training & Planning 4525 2,013
Staff Selection/Appointments 18,854 1,176
WorkCover Insurance 8,981 22,161
1,102,839 1,029,454
TOTAL EXPENDITURE 1,272,599 1,232,878
NET SURPLUS/(DEFICIT) ATTRIBUTABLE TO THE ASSOCIATION 18,127 13,973
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Independent Auditor’s repoxt 2021-2022

Collins/ Co
TOWARDS A VISION SHARED Audit ]_)t}I Ltd

Auditor’s Responsibilities for the Audit of the Financial Report

My objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance
is a high level of assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing Standards
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of the financial report.

As part of an audit in accordance with Australian Auditing Standards, | exercise professional judgement and maintain
professional scepticism throughout the audit. | also:

e |dentify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design and
perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to
provide a basis for my opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the registered entity’s
internal control.

e  Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the responsible entities.

e Conclude on the appropriateness of the responsible entities use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the registered entity’s ability to continue as a going concern. If | conclude that a material uncertainty
exists, | am required to draw attention in my auditor’s report to the related disclosures in the financial report or, if such
disclosures are inadequate, to modify my opinion. My conclusions are based on the audit evidence obtained up to the
date of my auditor’s report. However, future events or conditions may cause the registered entity to cease to continue
as a going concern.

e  Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and whether
the financial report represents the underlying transactions and events in a manner that achieves fair presentation.

| communicate with those charged with governance regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal controls that I identify during my audit.

Auditor: Frederik Ryk Ludolf Eksteen ASIC Registration Number: 421448
Address: Collins & Co Audit Pty Ltd, 127 Paisley Street, FOOTSCRAY VIC 3011
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Signature:
Date: 28 November 2022
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